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MÉTIS EMPLOYMENT & TRAINING



INTRODUCING OUR MINISTER

WESLEY HANNAH
Minister of Métis Employment & Training

41
years as an MMF Citizen, 

including more than three 

terms as chair of the 

Portage Local

15
years of involvement with 

MET since first joining in 

2002, including Chair of the 

Southwest Region Local 

Management Board

32
years with the Manitoba 

Government; 16 years supporting 

persons into meaningful 

employment & training.
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KEY RESULTS

Meaningful results for Red River Métis Citizens through 

employment services, training supports, and partnerships.

2,312
Red River Métis Citizens 
served

928
Clients employed

655
Clients returned to 

school

1,500
Funded programs 

engaged in



DELIVERING OPPORTUNITIES

F I S C A L  Y E A R  2 0 2 5 –2 0 2 6

Summer jobs, employer partnerships, and training for careers in demand.

SUMMER EMPLOYMENT

356
STUDENT

POSITIONS

160
SUMMER EMPLOYMENT

PARTNERS

Placements with MMF Regions and Locals, 

municipalities, museums, daycares, and Red 

River Métis-owned businesses.

EMPLOYER PARTNERSHIPS

201
FUNDED INTERVENTION

EMPLOYERS

Targeted wage subsidies, job creation 

partnerships, and labour market partnerships 

with industry, governments, and non-profits.

PROJECT-BASED TRAINING

11
PROJECTS

CONCLUDED

83
RED RIVER MÉTIS CITIZENS

COMPLETED TRAINING

Some include Class 1 driver training, heavy 

equipment operator, early learning & child 

care, and mining readiness training.



P R I O R I T I E S  F O R  T H E  Y E A R  A H E A D

LOOKING AHEAD: FY 2026–2027

01
SKILLS-BASED OUTCOMES

Responsive programming with a stronger focus 

on job-linked results and career development 

supports.

02
DIGITAL READINESS

Further integrating Artificial Intelligence (AI) and 

computer literacy programming to meet demands 

and equip the next generation of Red River Métis.

03
ISET AGREEMENT 
RENEWAL

MET will participate in the renewal of the 

Indigenous Skills and Employment Training 

Agreement.

04
PARTNERSHIP ALIGNMENT

Work alongside industry, MMF Departments and 

Affiliates, Regions, Locals, and Red River Métis-

owned businesses to match labour market needs.
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CELEBRATING RED RIVER MÉTIS ACHIEVEMENTS

RICKY BARKER
Northwest Region · Broadcasting Diploma, Western Academy 

Broadcasting College

“It was great to have a support in my college life, 

knowing my tuition was looked after and that I was 

able to have a small allowance to help me out…”

ANIKA VAAGS
Southeast Region · Carpentry, RRC Polytech

“As a woman wanting to go into the trades, there 

was some fear of how well I would be able to work in 

this type of environment. However, with less 

financial stress and good people all around me I 

found a strength and motivation to really pursue 

what I love.”

ADAM GABRIELLE
Southwest Region · Law Enforcement, Assiniboine Community 

College

“MET provided me with the financial support I needed 

to attend Assiniboine Community College and pursue 

a career in law enforcement. Their support gave me 

the confidence to leave a stable career and invest in 

my education.”





M É T I S  E M P L O Y M E N T &  T R A IN I N G

CONNECT WITH US
MET offices are available across our Homeland to connect Red River Métis Citizens with training, employment, and career success.

The Pas MET
The Pas, MB

(204) 646-2706

Thompson MET
Thompson, MB

(204) 677-1430

Winnipeg MET
Winnipeg, MB

(204) 586-8474

MET Recruitment
Winnipeg, MB

(204) 586-8474

PASMET@mmf.mb.ca THOMET@mmf.mb.ca WPGMET@mmf.mb.ca METRecruitment@mmf.mb.ca

Interlake MET
St. Laurent, MB

(204) 646-4091

Southeast MET
Grand Marais, MB

(204) 754-3112

Northwest MET
Dauphin, MB

(204) 638-9485

Southwest MET
Brandon, MB

(204) 725-7525

INTMET@mmf.mb.ca SEMET@mmf.mb.ca NWMET@mmf.mb.ca SWMET@mmf.mb.ca

MET Home Office
Winnipeg, MB

(204) 586-8474

MET@mmf.mb.ca

FOR MORE INFO, VISIT:

MMFEMPLOYMENT.CA

NEW!  SIGN UP AT:

METRECRUITMENT.CA
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